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REGD. NO. D. L.-33004/99

o Go o Weo-3300499

Gazette of India

NOTIFICATION
New Delhi, the 16™ February, 2017

nal Jute Board Act, 2008 (No. 12 of 2009), the Central Government hereby makes the

G.S.R. 133(E).— In exercise of the powers conferred by section 22 of the Natio.
Board, as specified in column (2) of the Schedule, namely:-

" following rules regulating the method of recruitment to the various posts in the National Jute
1. Short Title and commencement.- (1) These rules may be called National Jute Board Employees (Recruitment Rules) Regulations, 2017.

(2) They shall come into force on the date of their publication in the Official Gazette.
- 2. Applications.-These rules shall apply to all employees of the National Jute Board, Ministry of Textiles, Government of India as specified in
A - annexed to these rules. ’ |
< . . 1
classification, pay band and grade pay 07 P2Y scale, attached thereto

column (2) of the Schedule

3. Number of posts, classification, pay band and grade pay or pay scale.- The number of said posts, their
shall be as specified in columns 3 to 5 of the suid schedule. )
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4. Method of recruitment, age limit, qualifications, ete.- The method of recruitment, age limit, qualifications and other matters relating thereto shall be as specified in columns

6 to 13 of the aforesaid Schedule.

5. Provision of Initial clause for fitment/appointment/promotion .- Since, the existing employees hailing from the erstwhile ]MDC & NCID may not have the identical S
nomenclature of posts/designations as sanctioned for NJB, their existing substantive pay scales (grade pays) and their length of regular services rendered in JMDC, NCID and NIB, id
will be counted for the purpose of their determining eligibility & seniority for initial fitments/promotions/appointments (o the appropriate posts in the relevant field/Departments as

per these RRs.

SCHEDULE
- _ it A P x
5 Name of the No. of Posts Classific | Pay Bundand| - Whether | Age Limit for j Education & other Whether Method of Ficld of Sclection/ Depurtmental
No. Past . cation of | Grade Pay/ Pay] Selection or | Direct Recruits qualification age/ | Probation| Recruitment Feeder Posts and Promotion
Posts Scale Non-Selection|  with Upper mecssionnl) required for] education| (Promaotion/ Qualifying Service for Commitice (DPC)
Post Age Limit | Direct Recruits al deputation Prometion/ Deputiition
& 2 qualificat (Abs) Direct i
i ions Recruitment/ e
prescribe Composite
d for
Direct
| Recruits
;7 | will apply
g in the
case of
d Promorce
s
(1 Q) 3) @ (5) {©) . (4] (8) 9) (10) (i 12) (13)
I | Director 01* (une) Group-A | PB4, Selection Max-35Years | CA/ ICWA/ ICMA OR | Yes. | Year | By TD/DD of NJB with5/10 | 1. J§CutefIC
© | (Finance & (2015)  (Subject o GP- 8700 (No age bar for] B.Com. " owith | 7 Composite | years of regular service | Chairman
Economic | variation dependent on Departmental | MBA(Finance) or Methad in’the relevant field. For | 2. Dir(Jute)
Services) | workload) Candidgtes) | Eyuivalent with at Jeast deputativn.  afficers | -Member.
T 15 yrs. post qualification working in ,the same | 3 Dy. ic
work  experience  in field with 5 yrs. regular - Member
finance, acctunts and service in GP 7600/~ | 4. Secy. NJB-
-| audit toal Departmental candidate | Member &
officer/managesial level. will  be  partially | Convenor
Law Degree desirable. exempted  from DR
Education \
2 |[Director | 01* (one) . | Group-A | PB4, Selection Max-55Yeams | Master in _ Business | Yes 1Year | By TD/DD of NIB with S/10 | As above
(Market (2015)  (Subject to GP- 8700 (No age bar fol Administration (MBA) Composite | years of regular service
Promotion | variation dependent onf Depurtmental |from a  Recognised | Method in the relevant field. For
&Scheme waorkload) Candidates) | University Or i deputation, officers
Implementati Equivalent with warking in the same
on) specialization in . ficld with 5 yrs. regular
Marketing. At least 15 service in GP 7600% |
years' post qualification mental candidate
work  cxpericnce  in will  be  partially
marketing/product exémpted from DR
positioning/export Education
promotion/ forcign Qualifications.
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2

Trade/ Supply Chain
Mgt/ %q; Retail
Mgt/FMCG  Sector at 2
| 7 &S’_ (j officer/ managerial level q‘ LO ! { i { ;
i \-1 S 7 preferably  in  Jute. Qs
4 Textiles related sectur. : k
3 Dirceror 01* (one) Gronp-A | PB4, Sclection Max-55Ycars | M.  Tech/PhD.  in | Yes 1Yeur | By ID/DD of NJB with 5/10 | As ubove
(Technology | (2015)  iSubject 1ol GP- 8700 (No age bar for Textile/ Jute Technology Composite | years of regular service
&Technical) | variation dependent oy Departmental | Or Equivalent. with at Method in the relevant field. For
warkloud) Cundidates) | least 15 years' post deputation, officers
qualification work working in the same
experience in field with 5 yrs. regular
textiles/Jute IAgri. service in GP 7600/~
Business/ Agri. Departmental candidate
Rerearch/ R&D will be partially
Projects/ Product excmpred from DR
Development/ Education
Technology uppradation/ Qualilicalions.
transfer related work at
officer/ managerial fevel.
Research  Work  in
/ Jute/Textile sector
Aeeirihl
\y Jt. Director | U1* (one) Group-A | PB-3, Selection: Max-3U0 Years [ Muster  in  Business | Yes 1 Year | By DD/AD of NIJB with | Asabove
(Admin. (2015)  (Subject tg GP-7600 Seniority-cum- Administration  (MBA) Promotion | 3/10 years of regular
&Estt.) variation dependent on Merit from recognized failing whicl{ service in the  relevant
workload) University in HR/Social by deputution] ficld. For deputation,
Work/Finance/ Business failing which officers working in the
Munagement or by ©  direc] same field with 5 yr.
Equivalent. At least 10 recruitment | regular service in GP
years' work experience failing which 6600/-
in Personne! by short term
Mianagement/ Contract
. Administration at i
officer/ managerial level.
Law Degree desirable. : _
5 |Jt Dircctoy 01* (onc) Group-A | PB-3, Sclection: Max-50 Years | CA/ ICWA/ ICMA OR | Yes 1Year |By DD/AD of NJB with | Asubove
(Finance (2015)  (Subject to GP-7600 Seniority-cum- B.Com. with Promation | 5/10 years of regular
&ES) variation dependent ung Merit MBA(Finance) Or failing whicH service in the relevant
warkload) | Equivalent with at least by deputation| field. For deputation,
10yrs post qualification failing whicH officers working in the
wark  experience  in by  direc] same ficld with 5y
finance, accounts and recruitment | regular service in GP
audit at  officer/ failing whichj 6600/-
managerial level. Law by short term
Degree desiruble. Contract S
6 |J. Directog O1F (one) Group-A | PB-3, Selection: | Max-50 Years | B. Tech in Textile/ Jute | Yes 1Year | By DD/AD of MJB With | Asabove
(Technology | (2015)  (Subject GP-7600 Seniority-cum- Technology or Promation | 5/10 years of regular
&Technical) | variation dependent ony Merit Equivalent, with at Jeast failing whicH service in the relevant
workload) 10 ‘years  post by deputation| field. For depulation.
qualification work failing which] officers_working in_the
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experience in by direc] same field with 5 yrs.
textiles/Jute /Agri. recruitment | regular service in GP
Business/ Agri. fuiling whicl 6600/-

Research/ R&D by shert term

Projects/ Product Coniract &=
Development/

Technology upgradation/

trunsfer related work at

officer/ managerial level.

Rescarch  Work  in

Jute/Textile sector

desirable.

1 Jt. Director] 01* (one) Group-A | PB-3, GP 7600| Selection: Max-50 Years | Master in  Business | Yes 1Yeur | By DD/AD of NJB with | Asabove
(Market (2015)  (Subject 1o Seniority-cum- Administration  (MBA,) | . Promotion | 5/10 years of regular
Promotion & variation dependent ong Merit from & Recognised failing which scrvice in the relevant
Scheme workloud) University Or by deputation] field. For deputation,
Implementati Eguivalent with failing whichj officers working in the
on) specialization in by  direct same field with 5 yrs.

- Marketing. At least 10 recruitment | regular service in GP
| yeurs' post qualification failing which 6600/
wurk  experience  in ' by short term
marketing/fproduct Contract
positioningfexport
promotion/ foreign
Trade/ Supply Chain
Mat./ Retail

Mgt/FMCG  Scctor  at
officer/ managerial level
preferably in  Jute.
Textiles related sector,

8 |Ju Director| D1* {une) Group-A | PB-3, GP 7600 Selection: Max-30 Years | Master  in Business | Yes 1 Year |By DD/AD of NIB with | Asubove

(Market (2015)  (Subject g Seniority-cum- Administration  (MBA) Promotion | 5/10 years of regular

Promotion, | variation dependent on Merit from a Recognised | failing whiclj service in the relevant

Scheme | workload) _ University Or by deputation] ficld. For _deputation,

Implementati Equivalent with failing whicH officers working in the

o & specialization in by  direc] same field Wwith 5 yrs.

I""“’fm] New Marketing. At least 15 recruitment regular service in GP

Delhi . . - years' posi qualification [ailing whicl{ 6600/-
work  experience  in by shart term
marketing/product - | Contract
positioning/export
promaotion/ foreign i
Trade/ Supply Chain 3 I
Mgt/ Retail ?

Mgt/FMCG Sector & i
Linisoning at officer/ -
i level
preferably in  Jute,
Textiles related sector.
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9 - | Dy. Directo] 01% (one) Group-A | PB-3,GP 6600 | Selection: Max-40 Years | CA/ ICWA/ ICMA OR | Yes I Year |By AD/AQ of NJB with 5/8 | As above
(Finance &1 (2015)  (Subject  tof Seniority-cum- B.Com. with Promotion | years of regular service
Accounts/ | variation dependent ury 4 Merit MBA(Finance) Or failing whicH in the relevant field. For
ES) workload) Equivalent with at least by deputation] deputation, officers
10 yrs post qualification failing whicl{f working in the same
work  experience  in by - direct field with 5 yrs. regular
finance, accounts and recruitment | service in GP 5400/
audit at failing which
/ ufficer/managerial. Law by short term
y Degree desirable. Conlract
10/'| Dy. Directod Group-A | PB-3, Selection: Max-40 Years | Master in  Business | Yes 1 Year | By ADIAO of NIB with 5/8 | As above
(Market 04 *(four) GP 6600 Seniarity-cum- Administration  (MBA} Promotion | vears of regular service
Promotion | (2015)  (Subject - 1o Merit from u Recognised failing whicl in the relevant field. For
&SV Linison} variation dependent on University Or by deputatioyf deputation, officers
(1 Each af workload) . ; . Equivalent with failing whic working in the same
Kol(HQ), specilization in |- by  direct field with 5 yrs. regular
New Delhi Murketing. At least § recruitment | service in GP 5400/-
Hyderabad, ) years' post qualification [ailing which
Chennai work  experience  in by shor tcnm
i marketing/product Contruct
positioning/expot|
promotion/ foreign
Trude/ Supply Chain
Mgt/ Retail

Mgt /FMCG Sector at
officer/ managerial level
preferably  in  Jute,
Teatiles related sector..
For Dclhi  Linisoning
cxperience is must.

11 | Dy. Director] 01* (une) Group-A | PB-3, Selection: Max-40 Years | Master  in Business | Yes I Year | By AD/AQ uf NIB with 3/ | As ubove
(Admin, & (2015) (Subject 1o GP 6600 Seniority-cum- Administration  (MBA) Promotion | years of regular service
Esii) variation dependent orf © | Merit ) from recognized fuiling which in Marketing &
worklvad) University in HR/Social by deputation| Accounts. For
Work/Finance/ Business failing whicH deputation, officers
Management or by  direc] working in the sume
Eqpivalent. At least 8 recruitment | field with § yrs. regular
years' work experience : failing which servicein GP 5400/-
in Personnel by short term)
d manugement/ Contract 2
Administration at
’ officer/ managerial
: Jevel Law Degree
// : desirable. , i
\:}/ Dy. Directar] 01* (one) Group-A | PB-3, Sclection: | Max-d0 Years | B. Tech in Textile/ Jute | Yes 1 Year | By AD of B with 5B | Asabove
(Technology | (2015)  (Subject  tq © | GP 60O Seniority-cum- Technalogy or Promotion | years of regular service
& Technical)| variation dependent ury Merit Equivalent, with at least failing whicH in the relevant. For
workload) 8 . yory post by depntation| deputation, officers
' ' qualification work failing whicH warking in the same

experience in hy - direct field with 5 YT T6K !
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. textiles/ute JAgn. recruitment | service in GP 5400/
Business/ Agri. failing Which
Researcl/ R&D by short term
Projects/ Product Contract
Development/ =
Technology upgradation/ y
transfer rlated work at
officer/ ceriul level,
13| Asstt. 06* (two) Group-A | PB3, Sclection: Max-35 Years | Master  in  Business | Not 1¥car | ¥75%  By| SO/EA of NIB with 4% | As ubove
Director (2015)  (Subject g ' GP 3400 Seniority-cum- Administation  (MBA) | Applicabl Promotion &] years of Tegular service,
(Market variation dependent or Merit from a Recognised |e 25% by For deputation,
Promotion, | workload) University Or ¥ Direct officers/officials
Scheme . { Equivalent with recruitment | working in the same
| Tmp./Bxport | HQ - 02, specialization in field with 3 yrs. regular
Promotion) | Delhi-u2. Marketing. . Al least 4 .| service in GP 4600/
HQ-02, Hbd-0l. : years' post qualification
Delhi-02. Chen-01. work  experience  in
Hbd-01. marketing/product
Chen-01. positioninglexport
promotion/ foreign
Trude/ Supply Chain
Mgt/ Retail
v Mgt./FMCG  Sector at
officer/ managerial level
preferably  in Jute,
Textiles related sector.
4 ) Assti. 02* (twu) Group-A | PB-3, Selection: Max-35 Years | B. Tech in Texiile/ Jute | Not I vear | 75%  By| EA of NJB with 8 years As above
Director (2015}  (Subject g GP 5400 Seniority-cum- Technology Or | Applicabl Promotion & of regular service. For
(Technical- | variation dependent o Meri Equivalent, with at least | e 25% by deputation.
Technolugy) | workload) 4 years' pust Direct officersfofficials
& gualification work recruitment | working in the same
Asstt. experience in field with 3 yrs. reg
Dircctor : textiles{lute TAgri. service in GP 4600/-
(Technical- : Business/ Agri.
Agriculture) Research/ R&D
Prujects/ Product
Development/
Technology upgradation/
transfer wlated work at
olficer/ managerial level.
15 | Assistant 01* (one) Group-A | PB-3, Selection: Max-35 Years | MBA from a | Not TYear | #75% Byl EA of NJB with 8 years As above
Director (2015)  (Subject tg GP 5400 Seniority-cum- Recogoized  University | Applicabl | Promotion &] of regular service. For |
(Vigilance) | variation dependent on Merit /PGDBM with | e 25% i:j deputation,
warkload) specialization in Direct officers/officials
Marketing/HR or} - recruitment | working in the same
Equivalent. Ar leost 4 field with 3 yrs. regular
years' post qualification service in GP 4600/-

executive/supervisory
level. Jaw Degree is
desirable.
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16 | Section 01* (dne) Group-B | PB-2, Non- Max-30 Years | MBA from a | Not 1Year | *75% By EA of NIB with 5 years 1. Secy.NIB-
Officer (2015)  (Subject t GP 4600 Selection/Senir Recognized University | Applicabl Promotion -& of regular service. For | Chairman.
(Administrati| variation dependent on rity /PGDBEM with | e 25% by deputation, 2. DirJute)/
on &Bstt./) | workload) specialization in Direct officersfofficials Rep.-Member.
Marketing/HR Or recruitment | working in the same | 3. Dy. JC/Rep.
Equivalent. At least 3 field with 5 yms. regular | -Member
vears' work experience service in GP 4200/~ 4, Dir(Resp.
at executive/supervisory Deptt). NJB-
level, Member
5. ID/St.OlGicer
(Adm), NJB
- Memher &
Convenor
17 | Accounts 027 (twa) Group-B | PB-2, Non- Max-30 Years | B.Com/MBA(Finance) | Not TYear | ¥75% By Accountont of NIB with | As above
Officer (2015)  (Subject  Io GP 4600 Selection/Senid Or Equivalent with at | Applicubl Promotion & 5 years of regulur
variation dependent ony rity leust 3 yms  work |e 25% byl service. For deputation,
workload) experience in [finance. Direct officersfolTicials
accounts and wudit at recruitnient | working in  the same
execulivelsupervisory field with 5 yrs. regular
“| level. Law qualification service in GP 4200/~
/ desiruble.
1 Private 03* (three) . Group-B | PB-2, Non- Maux-30 Years | Gruduate  from  a | Not 1Yeur | By PA of NIB with 5 years | As ubove
j Secretary | (2015)  (Subject o GP 4600 Selection/ recognized  University | Applicabl Promotion | of regular service. For
variation dependent o1 Seniority with at least 6 months | - failing whichf deputaion,
warkload) diploma in Secretarial by deputation officers/officials
HOA2, practices, At least S failing whic working in the sume
Del-01 years' work experience by  direct field with 5 yrs. regular
us  Personal  Assistant recruitment | service in GP 4200/
(PA). English Shorthand .
speed of 120 wpm &
English Typing speed of
30 WPM. Knowledge of
busic  operation  of
computer viz; MS work,
Excel, power point.
! : i t etc.
19 | Exccutive | 08* (eight) Group-B | PB-2, Non-Selection/| Max-30 Years | Graduate  from & | Not [Vear | #75% By OA of NJB with 10 | Asabove
i Assistant (2015)  (Subject o GP 4200 Seniority recognized  University | Applicabl Promotion &J years of regulor service
variation dependent on with at least 6 months |e 25% by in the relevant field
workload) diploma in  computer Direct
HQ-07 operations. At least 3 recruitment
Del-01 years' work experience
in dealing in official
files.  Knowledge of
basic  operation  of
computer viz; MS work,
y Excel, power point,
g © |intermet  etc.  must.
; Dipl in
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NOTIFICATION

New Delhi, the [7th April, 2017

G.S.R. 375(E).—In In exereise of ational Jute Board Act, 2008

(No. 12 of 2009), the Central Government hereby makes the following rules to amend the National Jute Board
Employees (Conditiong of Service) Regulations, 2017, hamely ;—

the powers conferred by section 22 of the N

In Section 11 namely ‘Rcc-'uitmcnts’;

At serial number 2 namcty op

rocedure for direct recruitment”
DOPT: may be read s

» the phrage *a5 per the extent instmctiorgs of the

‘us per the extant instr:.ctions nffg'-h_e DOPT”,
(F. No. 2/112012.; E/Jute, (Part-11)]

A.'MADHUKUMAR REDDY, Jt, Secy,

Note: The principal ryles were published in tlye Gazette of India, Part II, Section 3, Sub-section (i) vide notification
number GSR 132(B), dated the 16 February, 2017. o _

Uploaded by Dte. of Printing a Government of Indiu Pregy, Ring Road, Mayapuri, New Delhi-110064
an Published by the Con

troller uf’Publicntions, Delhi-110054,

SARVESH KU MAR  oigttally signeq by SARVESH
SRIVASTAVA KUMAR SRIVASTAYA

Date: 201 7.04.19 21:07.21 +05" 3
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(iii)

(iv)

(v)

(vi)

(vii)

3
MINISTRY OF TEXTILES
" NOTIFICATION
New Delhi, the 25th:May, 2018

G.S.R. 500(E).— In exc & powers ‘conferred b
ak

): ‘secrion 22 of the National Jute Board Act, 2008 (No.
Y makes the following rules to amend the National Jute Board Employees
ts Amendments clated the 17th April, 20 17, namely :- :

In the said rules, in the Schedule,-

In Column (5) of the Posts mentioned at 81, No, | to 27 of the Schedule, Pay Band and ‘Grude Pay/Scale"

muy be read as “Level i the puy matrix” with the corresponding Pay Matrix/Levels of the Tth Centrul Pay
Commission as approved and natified by the Central Government and as extended to NJB: ag under:-

For S1. No, (1) 10 31. No (3): Level 13, Rs.1,23,100 ~2,15,900/-
For SI. No. (4) 10 $1, No. (8): Level 12, Rs. 78,800 — 2,09,200/-

For 81, No. (9) 10 SI. Ne. (12): Level 11, Rs. 67,700 - 2,08,700/-
d. For §1. No. (13) 10 81 Ng. (15): Level 10 ;
c. For 81. No. (16) 1o

& =

2

«Rs. 56,100 - 1,77,500/-
SL. No. (18): Level 7, Rs. 44,900 - 142,400/
- ForSL.No.(19) 10 SI No. (22): Level 6, Rs, 35,400 - 1,12,400/-
8 ForSL No.(23): Level 5, Rs, 29,200 - 92,300/-

h. For SI. No. (24) 0 S No. (25): Level 4, R, 25,500 - 81,100/

- Por SI. No. (26) w0 §1. No. (27): Level 2, Rs. 19,900 ~ 63,200/

Tn Column (9) of the Posts mentioned at §1. no : 4 to 12 the word “Yes”

May be read as.... “Age - No Bar &

Qualification -

() For posts pertaining to Finance & Accounts Deptt, — Graduate Degree in Finunce/ Accounts or
Commerce; ;

(b) For posts pertaining to Marketing Deptt, < Graduate Degree in Business Management/ Commerce or
Economics:

(c) For posts pertaining to Adnqilniﬁlrhtion!\/ig. Deptt, —

Graduate Degree in any Discipline;
(d) For posts pertaini ng to Technical

Deptt. ~ As provided for DR”.

In Column 12 of the posis mentioned at-SI. 14 & 15 of the Schedule, the word ... 8 years,’ Muy be Reud gs
e 9 years.,.'s

In Column 11 of the POsIS menlioned at 1. 13, 14 & 15 of the Schedule, the word ‘15% By Promotion & 25%
by Direct Recruitment May be Read as 50% By Promotion & 50% by Direct Recruitment’:

In col. 8, for (he posts mentioried at sl, po, 13,14,15,16, 17, 19,24,25,26 i.e. for direct entry leve| the
€Xxperience may be read s desirable,

In Column 12 of the POsts mentioned at 81, 24 of

the Schedule, the word,.. ‘Existing MTAs who have worked
in the clerical cadre of NIBAIMDC/NCID for 8 years with 10th pass’ may be added,

T S e
Promotion Post ) Feeder Post
__—————!-—-____.____‘-—____, ——— A ——————— - 4
Director ’ Jt. Director{same field)
" — ¥ . ” _—'———-—-._.._-—'—'_‘—'-—-——-._._ﬁ_____‘__
Jt. Director . Dy. Director(same field) *
—_— ——— s
Dy D:r.(MkUTech) AD (Mkt'Tech)
Dy Dir(Fin./Acct) , Accounts Officer ¥
; T e : e - =
Dy Dir (Admn) _ - AD(Vig.) -
AD(Mktii Section Otficer '
— - - —— -—-——-—_____"‘—‘.———..._..____"——-—-—_ - -

o
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"Note:  if needed, 2 - 3 AD (Marketing) posts will be operated tempc:i:f'arily at the level of Section Ofﬁcer,

till the time 5
the incumbents ($O) become cligible for promotions, .

Note: The principal rules published in the Gazette of Indiu i
number GSR 133(E), duted the [6th February, 2017 and the amendment notificatio i i

of India, Part 1T, Section 3, Sub-section (i) vide notification number GSR 37T4(E) dated the 17th April, 2017
may-be read together will, these amendments,

[F. No. 2/1/2012-JE/1ute, ( Part-In)
A MADHUKUMAR REDDY, Jt. Secy.

—_——
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